
SECTION 14:   PAY DIFFERENTIALS 

(Rev. 03/04) 14.244.1 

PAY DIFFERENTIAL 244 
EDUCATION DIFFERENTIAL – UNIT 07 AND EXCLUDED 

 
Established:  10/19/01 

 
CLASS TITLE 

CLASS 
CODE 

 
CB/ID 

 
DEPARTMENT 

Rank and File: 
Peace Officers and Firefighters who are in the Peace 
Officer/Firefighter (PO/FF) retirement category. 

 R07 

Excluded (Peace Officers): 
Chief, Firefighter/Security Officer 8988 
Deputy State Fire Marshall III (Supervisor) 9010 
Fire Chief 8977 
Fire Service Training Supervisor 9091 
Fish and Game Patrol Lieutenant (Supervisor) 8418 
Hospital Police Sergeant 1936 
Investigation Specialist II (Supervisor), Franchise Tax 
Board 

8592 

Lieutenant, State Fair Police 1947 
Lifeguard Supervisor I 0991 
Peace Officer II, Developmental Center 1955 
Security Officer II, Department of Justice 1961 
Senior Arson and Bomb Investigator 9015 
Senior Coordinator (Fire and Rescue Services) 8187 
Senior Coordinator –Law Enforcement– O.E.S. 8121 
Senior Warden-Pilot Department of Fish and Game 8407 
Supervising Corporations Investigator 8572 
Supervising Criminal Investigator I, Employment 
Development Department 

7569 

Supervising Criminal Investigator I, Department of 
Toxic Substances Control 

7575 

Supervising Food and Drug Investigator 9036 
Supervising Fraud Investigator I, Department of Health 
Services 

8065 

Supervising Fraud Investigator I, Department of 
Insurance 

7541 

Supervising Investigator, Alcoholic Beverage Control 8678 
Supervising Investigator I, Department of Consumer 
Affairs 

8596 

Supervising Investigator I, Department of Motor 
Vehicles 

8539 

Supervising Lottery Agent 8601 
Supervising Pipeline Safety Engineer 2581 
Supervising Special Investigator I 8548 
Supervising State Park Ranger 0980 

S07 

All Departments 

 
 

RATE EARNINGS ID 
$50 per month (Associate Degree or Intermediate POST) 8EPF 
$100 per month (Bachelor Degree or Advanced POST) 8EPG 
 



SECTION 14:   PAY DIFFERENTIALS 

(Rev. 03/04) 14.244.2 

 
CRITERIA 

PO/FF employees in the Bargaining Unit 7 eligible classifications and the above excluded classes who 
possess an associate degree or intermediate POST certificate shall be eligible to receive an additional 
$50 per month upon approval of the Department. 
 
PO/FF employees in the Bargaining Unit 7 eligible classifications and the above excluded classes who 
possess a bachelor’s degree or advanced POST certificate shall be eligible to receive an additional $100 
per month upon approval of the Department. 
 
Eligibility criteria may not be combined and rates are not cumulative.  When an employee meets two of 
the criteria, he/she shall be eligible for only one rate but not both.  The degrees must be obtained from an 
accredited college or university 
 
Employees who submit proof of attainment shall begin receiving the Educational Pay effective with the 
pay period following the month in which the proof was submitted. 
 
 

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 
PRO RATED Yes 
SUBJECT TO QUALIFYING PAY PERIOD No 
ALL TIME BASES AND TENURE ELIGIBLE  Yes 
SUBJECT TO PERS DEDUCTION Yes 
 
 

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 
OVERTIME No/Yes (FLSA) 
IDL Yes 
EIDL Yes 
NDI Yes 
LUMP SUM VACATION Yes 
LUMP SUM SICK Yes 
LUMP SUM EXTRA Yes 
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